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Good communication

will not save bad ideas

but
bad communication
can Kill good ones.
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RETHINKING THECV

Researchers are pushing to make CVs more
relevant and realistic. By Chris Woolston

nD ber 2021, UK R: hand Innova-

tion (UKRI), the largest public funderofUK
science, ed that it was aband
the use of the conventional CV - nmu:u-
lum vitae — in funding applications. The
funding body said it would adopt a new type
of CVto"enable people to better demonstrate
their contributions to research, teams, and
wider :oclcty
As insti dfunders around the workd
reassess their approach to researcher evalu-
ations, there's a growing call to revamp the
academic CVs used to support applications
for jobs, funding, promotions and awards.
Researchers need to find fresh ways to docu-

ac

< 7
amere listing of publications, and commit-
tees oversesing promotions and grants need
to change their protocols and expectations,
says Needhi Bhalla, a cell biologist at the Uni-
versity of California, Santa Cruz. “CVs should
reflect the authentic experience of being a

" shesays, including mentorship, work

i chand y other con-
tributions that don tresultinpublications. “I'm
excited that we're in the process of rethinking
them.”

CVs have long been part of the currency
of scientific promotion. Scientists seeking a
position or a grant often feel obliged to list

every publication, pusennuun and award in

led

(EDS). itmodelledits new CV format on Résumé
for Researchers’, introduced in 2019 by the
noyal Soclcrym London Similar initiatives
have ch councilsinthe
Netherfands and L bourg.

Inresponse, researchers are learning howto
rework CVs to emphasize quality over quan-
tity, and to include narratives about their
broader impact. Meanwhile, hiring panels and
grant evaluators need to rethink how best to

assess these documents.
lhmptcbl:m wlthmdrd C\‘s isthat
d says

Rebcct: Pillai thdell abehavioural scientist
and associate vice-president of research at
York University in Toronto, Canada. Evaluat-
ing researchers on the basis of sheer number
of publications or using related measures,
such as the impact factors of the journalsin
whichthey publish, ignores many things that
go into a scientific career, Pillai Riddell says.
C somal CVs “are supposed to be quick-
and-dirty summaries”, she says. As someone
who has seen many over the years, she knows
that those summaries can contain valuable
mformation, even if the emphasis is often
misplaced. “They focus on counting, not on
what's important”®

The ‘gquantity above guality’ approach is
especially short-sighted and unfair in the wake
of the COVID-19 pandemic, Pillai Riddell says.
Many researchers simply didn't have the time
or opportunity to conduct experiments or
crank out papers at their normal pace during
shutdowns. And as schools closed their doors,
many scientists who were also parents had to
shift their priorities hwnmhohome espe-
cially “Wwe j hasi
quantity, qu;nm:r:no(mmbechgd:k
for grants or awards,” she adds.

Scientists and institutions alike need to
reconsider the entire purpose of a CV, says
Wolfgang Kaltenbrunner, a sociologist of
science at Leiden University in the Nether-
lands. “To make science work, you need to
:ccomplish a lot of tasks that are not easily

asi ument i d to sway d in a CV,” he says, such as com-
mﬂmmshnssh:cr kng!hmd\olum: n-: mm:mng science to the general public and
typical CV follows a time-wor says  collab ing behind the scenes on big pro-
Robert Morrell, an education nnr:n:her and  jects. “Are we sel:cnng for the nght dungs m
former director of the New Generationof Aca-  grant funding or ? There's
demics Programme at the University of Cape  discontent with it in science™
Town in South Africa. * 'l was born, | went to

Contributions that count

school here, | had these publications, these are
thestudents| graduated. People whowrite CVs
like that are missing the boat”

The UKRI is not alone in seeking to rethink
the CV in response to arenewed focus on team
science and equity, diversity and inclusion

primper Natre Limreied ANl nights ressrved

Kaltenbrunner co-authored a 2021 com-
mentary in Humanities & Social Science
Communicarions that offered ten suggestions
for revamping academic CVs to make them 2
fairer gauge of scientific talent’. They indude

Natwe | Vol 604 | 7 Apnl 2022 | 203


https://www.nature.com/articles/d41586-022-00928-4

Lisbon School
of Economics
& Management

Universidade de Lisboa

Aol Although hard to define, Narrative CVs

Co are changing how we think about
il researcher assessment

June 16th, 2023

JOURNAL ARTICLE

Promoting narrative CVs to improve research
evaluation? A review of opinion pieces and
experiments d

Frédérique Bordignon &, Lauranne Chaignon, Daniel Egret

For their supporters, narrative academic CV's present a means to bypass aspects of a research

rvad013

Research Evaluation, rvad013, https://doi.org/10.1093/reseval/r

published: 19 April 2023 evaluation culture that is overly focused on the volume and venue of publications. Drawing on a

G Cite A Permissions  «% Share » sample of work promoting this format, Frédérique Bordignon, Lauranne Chaignon and Daniel
Egret, show how these texts more often foreground the problems they are meant to address, than

Abstract . . .
s how the format would work in practice. However, at the same time, they argue that the emergence

As the academic community has become increasingly concerned about the
drifts of research evaluation, mostly researchers’ evaluation, because of the

of this new format and terminologies, is reopening debates around the role academic assessment

overreliance on metrics, many expert groups have made recommendations to

can play in promoting better research culture and practices.

improve the way researchers should be evaluated. In this study, we focus on the
recommendation to use narrative curriculum vitae (CVs). We review 28 opinion

00000

pieces and 7 experiments to better understand what a narrative CV can refer to,
and to explore whether the narrative function that is specific to this kind of CV
is proving effective in response to the concerns raised by evaluation practices. A
close reading of these documents reveals the conceptual basis of the narrative
CV and the problems it is intended to solve; we propose five commonly reported
features of the narrative CV: avoid lists, contextualize achievements, fight
metrics, enlarge the spectrum of contributions taken into consideration and
foster diversity and inclusion. But the promoters of the narrative CV pay little to
investigate how the narrative feature itself can lead to any benefits. However,
the feedback collected from both applicants and evaluators is quite positive.
Regardless of whether it is justified or not, the enthusiasm aroused by the
implementation of this new type of CV undeniably has the advantage of opening
up the debate, raising awareness and calling to question the bad practices and
biases that exist in the researchers’ assessment processes, The narrative nature https://blogs.Ise.ac.uk/impactofsocialsciences/2023/06/16/although-hard-to-define-narrative-cvs-are-changing-how-we-think-about-researcher-assessment/
of the CVis, in the end, just a pretext for raising interest and working towards
the adoption of good practices.



https://blogs.lse.ac.uk/impactofsocialsciences/2023/06/16/although-hard-to-define-narrative-cvs-are-changing-how-we-think-about-researcher-assessment/
https://doi.org/10.1093/reseval/rvad013
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A Against the misuse of metrics (DORA, Leiden Manif)

A Against a narrow definition of impact and in favour
of a broader range of research contributions

A In favour of contextualisation and selection

A In favour of inclusivity and diversification

A A return to the old format
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’ . . Nl nstead of a
ow academia is exploring new _ o
approaches for evaluating researchers list of degrees, pOSItIOnS,

SR papers, grants, and talks,
Galli was asked to capture
her research vision and
academic gualities in a
written personal statement
complemented by a
description of no more than
10 key scientific outputs. 0O
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Resume
unigue to you
and to the
funding
opportunity.

Module 1 — Contributions to the generation of new ideas, tools, methodologies or
knowledge -

Module 2 — The development of others and maintenance of effective working relationships

Module 3 — Contributions to the wider research and innovation community

Module 4 — Contributions to broader research/innovation-users and audiences and towards
wider societal benefit

https://iwww.ukri.org/apply-for-funding/before-you-apply/resume-for-research-and-innovation-r4ri-guidance/



Fundacao

fct para a Ciéncia

- € a Techologia

Concurso Estimulo ao Emprego Cientifico Individual - 6.2 Edicao

Scientific and curricular path
(max. 4000 characters)

This section intends to inform the Evaluation Panel about
your profile and research trajectory. Your scientific and
curricular path should be written in a narrative form
describing your trajectory as researcher and informing
reviewers as much as possible about your education and
training and your research experience, skills and profile.

You may include in this section:

Alnformation on your education, namely the PhD degree;

ADetails on your professional experience, including international experience;
AAbilities and skills to adequately execute the proposed research plan. In this
context, you should refer to relevant research experience, scientific production and
activity beyond the last five years, to provide the Evaluation Panel with sufficient
context information on your research profile and path, as well as on your abilities
and skills to carry out your research plan;

A thercase of Principal level applicants, evidence of research independence in the
last three years, according to the definition provided in Section 2.2.2.;

Alf applicable, you may also specify any periods of leave from research, such as
parental leaves, long-term absence due to illness, periods of work in industry,
secondments, volunteering or other non-research activities. Explain how long each
interruption lasted, and how these interruption(s) or unconventional path and/or
gap(s) in your research career has/have impacted your activity, to be clearly
understood by the Evaluation Panel.

Activities and contributions in the last five years
(max. 7000 characters)

Describe your activities and contributions to Science, to
the scientific community and to the broader society during
the last five years.

To better inform the Evaluation Panel on the relevance of
your contributions, when i
consider O6howd or oOwhyo th
roles you played in them, who has benefitted from your
outputs/achievements, and how.

Some examples of the activities and
Publications, key data sets, software, intellectual property (patents, licences,
trademarks, copyrights, novel assays and reagents), conference presentations and
proceedings, research and policy publications, or other scientific, technological,
cultural or artistic achievements. You can also mention any awards you have
received in recognition of your contributions to the generation of knowledge.
Regarding publications, only published work should be referred since the Evaluation
Panel wildl not consider work in progr
refer to other activities and contributions to the development of individuals or teams,
such as project participations, leadership or management, collaborative
contributions, team support, teaching activities, workshops or summer schools, the
supervision and mentoring of students, your role in past and ongoing funded
projects, as well as the management of science, technology and innovation
programmes or projects, involvement in collaborations/networks from an
organisational to international level; and to activities and contributions to the
research community and the broader society, such as editing, reviewing, refereeing,
evaluation of funding applications, organisation of events that have benefited the
research community, or improved research culture, societal engagement, transfer
and dissemination of knowledge, outreach activities, and other types of engagement
with the broader society.

necl
ey

contr


https://www.fct.pt/concursos/concurso-estimulo-ao-emprego-cientifico-individual-6-edicao

BRAND YOURSELF

for the career you want,
not the job you have.



Lisbon School
of Economics
& Management
Universidade de Lisboa

NARRATIVA
historias



Abertura
Aceitacao
Acolhimento
Adaptabilidade
Ajuda

Alegria
Altruismo
Ambicéao
Amizade
Amor

Apoio
Assertividade
Astlcia
Atencéo
Autocontrole
Autossuficiéncia
Aventura
Beleza
Beleza
Bondade
Bravura
Brilho
Brincadeira
Calma
Candura
Capacidade
Certeza

Clareza
Compaixao
Competéncia
Competicao
Compromisso
Comunicagao
Comunidade
Concentracao
Conexao
Confianca
Conforto
Conhecimento
Consciéncia
Consisténcia
Contentamento
Contribuigéo
Controlo
Convicgao
Cooperacéao
Coragem
Cortesia
Credibilidade
Crescimento
Criacéo
Criatividade
Cuidado
Curiosidade

Dadiva
Dedicacéao
Democracia
Desafio
Descoberta
Desempenho
Desenvolvimento
Determinacao
Devocéo
Diferenca
Dignidade
Diligéncia
Dinamismo
Disciplina
Diversao
Diversidade
Dominio
Economia
Eficacia
Eficiéncia
Elegancia
Empatia
Energia
Entusiasmo
Equilibrio
Equipa
Esperanca

Espiritualidade
Espontaneidade
Estabilidade
Estratégia
Estrutura
Etica
Exatidao
Exceléncia
Excitacao
Experiéncia
Exploracéo
Expresséao
Fama

Familia

Fé

Felicidade
Fidelidade
Fluéncia

Foco

Forca

Fortuna
Generosidade
Gentileza
Ginastica
Graca
Grandeza
Gratidao

Habilidade
Harmonia
Honestidade
Honra
Humildade
Humor
Igualdade
Imaginacao
Independéncia
Individualidade
Inovacgao
Inspiracao
Integridade
Intelecto
Inteligéncia
Intensidade
Intuicao
Justica
Lazer
Lealdade
Legado
Liberdade
Lideranca
Limpeza
Légica
Maravilha
Maturidade

Melhoria
Mérito
MinUcia
Moderacgao
Motivacao
Oportunidade
Ordem
Organizacao
Originalidade
Otimismo
Ousadia
Paciéncia
Paixao
Partilha
Patriotismo
Paz
Perfeicao
Pericia
Persisténcia
Perspicacia
Poder
Potencial
Pragmatismo
Prazer
Precisao
Preparacao
Presenca

Profissionalismo
Proposito
Prospetiva
Prosperidade
Prudéncia
Qualidade
Razao

Realismo
Realizacéo
Reconhecimento
Reflexao
Resiliéncia
Resisténcia
Respeito
Responsabilidade
Resultado

Rigor

Risco
Sabedoria
Satisfacao
Saude
Seguranca
Sensibilidade
Sentimento
Serenidade
Servigo
Significado

Siléncio
Simplicidade
Sinceridade
Singularidade
Solidao
Solidez
Status
Sucesso
Surpresa
Sustentabilidade
Talento
Temperanca
Tolerancia
Trabalho
Tradicao
Tranquilidade
Transparéncia
Unidade
Utilidade
Valentia
Velocidade
Verdade
Vigor

Visao
Vitalidade
Vitéria
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The
Economist

Tt Dant gt of 112 hind Medopamuebie B0L) ERTION

On only two scores can The Economist hope to outdo its rivals
consistently. One is the quality of its analysis; the other is the quality
of its writing. The aim of this book is to give some general advice on
writing, to point out some common errors and to set some arbitrary
rules.

The first requirement of The Economist is that it should be readily
understandable. Clarity of writing usually follows clarity of thought.
So think what you want to say, then say it as simply as possible. Keep
in mind George Orwell’s six elementary rules:

1 Never use a metaphor, simile or other figure of speech which you
are used to seeing in print (see metaphors).

2 Never use a long word where a short one will do (see short words).

3 Ifitis possible to cut out a word, always cut it out (see unnecessary
words).

4 Never use the passive where you can use the active (see grammar
and syntax).

5 Never use a foreign phrase, a scientific word or a jargon word if
you can think of an everyday English equivalent.

& Break any of these rules sooner than say anything outright
barbarous.


https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwiX36yCzsb7AhUUVaQEHWdfDLMQFnoECDIQAQ&url=http%3A%2F%2Fcdn.static-economist.com%2Fsites%2Fdefault%2Ffiles%2Fpdfs%2Fstyle_guide_12.pdf&usg=AOvVaw0QjozW14n-upJU6PRsnUcU
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thesaurus

nomes adjetivos et al.
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Normas
graficas da
identidade

A 4

https://www.iseg.ulisboa.pt/wp-content/uploads/2021/01/ISEG-Brand-Guidelines.pdf
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- BiloSketch tell me about yourself

Write in the third person. Use active voice and present tense.

Education, current work, future projects. Past | Present | Future
Skills, interests, goals.

Goals, current work, experience, education. Future | Present | Past

Be unique_personal but not private
Connect.

Edit. Edit agalin.
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Universidade de Lsbod Ana Correia Moutinho (1972) is a Portuguese academic with expertise in Science Policy
and Research Management. Ana is invited Associate Professor in the Economics
Department of ISEG (Lisbon School of Economics & Management, ULisboa, Portugal),
where she also runs ISEG Research, a research support office.

Initially trained as a plant lab researcher, Ana was a PhD student in Universidade de
Lisboa and University of Edinburgh from 1997-2001. While finishing her PhD in Cell
Biology (2001), Ana took her first career turn into science communication through a post-
graduation in Science Journalism (CENJOR, 2000), and freelanced science stories from
1999-2002.

Whilst she quite loved the newsroom, Ana missed scholarly life and went back to academia
as a Postdoc in Science Policy (ISEG, 2002-2005). In this period she was also a visiting
scholar at SPRU i Science Policy and Research Unit/University of Sussex (2003).

In the fall of 2005, Ana seized her first appointment as a senior research manager at
ULisboa central services, and has been doing that ever since, setting up research offices in

Statistics:

Pages 1 several areas of academia, from economics to law.

Waords 200

Characters [no spaces) 1,073

o paced b Today, Ana is a knowledge broker and an academic storyteller, having hosted dozens of

Lines 16 workshops to master the art of granstmanship.
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