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Message from the Guest Editor

Dear Colleagues,

Sustainable development goals attendance demands the
use of most common innovation dynamics, for example,
knowledge strategies and human resources management.
Thus, this Special Issue invites submissions focusing on
knowledge management and human resources
management as a means to reach organizational
sustainability. We encourage interdisciplinary thinking; the
main objective of this Special Issue is to approach the
involved topics with new perspectives and methods, and to
provide evidence from studies developed in original
settings. Empirical papers reporting unique, systematic,
innovative, and integrative research are targeted for this
Special Issue. Bibliometric, systematic, and content
literature review analyses are also requested. Both
theoretical and empirical approaches are accepted.
Submissions of empirical studies using either quantitative,
qualitative, or mixed methods analyses are the most
welcome.
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Editor-in-Chief

Prof. Dr. Marc A. Rosen
Faculty of Engineering and
Applied Science, University of
Ontario Institute of Technology,
Oshawa, ON L1G 0C5, Canada

Message from the Editor-in-Chief

I encourage you to contribute a research or comprehensive
review article for consideration for publication in
Sustainability, an international Open Access journal which
provides an advanced forum for research findings in areas
related to sustainability and sustainable development. The
journal publishes original research articles, reviews,
conference proceedings (peer-reviewed full articles) and
communications. I am confident you will find the journal
contributes to enhancing understanding of sustainability
and fostering initiatives and applications of sustainability-
based measures and activities.
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Author Benefits

Open Access: free for readers, with article processing charges (APC) paid by authors or
their institutions.
High visibility: indexed by the Science Citation Index Expanded and Social Sciences
Citation Index (Web of Science), as well as Scopus and other databases.
Rapid publication: manuscripts are peer-reviewed and a first decision provided to
authors approximately 15.3 days after submission; acceptance to publication is
undertaken in 4.6 days (median values for papers published in this journal in the first half
of 2019).
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